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February 2009

TO:

Workforce Development Council

FROM:

Marilyn A. Matsunaga



Executive Director

SUBJECT:
Oahu County Report – February 2009

Board Priorities – Demand Driven Projects:

Public school education initiative:

On January 30, 2009, OWIB partnered with Roosevelt High School to provide career mentoring and guidance to approximately 340 junior high school students and about 60 senior students.  OWIB sponsored the first career day at RHS for approximately 400 students in their junior year of school in May 2008. The purpose of career day is to expose students to a variety of careers or job industries with the intent of fostering greater interest and involvement in their academic studies, extracurricular activities, and/or personal development with a career goal in mind.  OWIB is continuing this partnership and seeking other activities to complement this endeavor with Roosevelt High School.

TORQ:

OWIB submitted a request to DLIR’s WDD for release of a portion of Oahu’s Reed  Act Funds to purchase TORQ at its Oahu WorkLinks sites for its customers.  As background, TORQ – the Transferable Occupation Relationship Quotient – is an analytical tool that links occupations based on the abilities, skills, and knowledge required by workers in a vast number of occupations. TORQTM expands the notion of career pathways into an interconnected web of possibilities based on the factors that really matter for career mobility – not a specific job that someone is doing or has done, but what someone is capable of doing.  
The U.S. Department of Labor’s Employment and Training Administration recently made the decision to purchase a multi-year TORQ license for use at US DOL-ETA headquarters.  
Work Readiness Credential:

Ground work is commencing to pilot both the AccuVision and WorkKeys workforce readiness credentialing instruments.  Thereafter, comparison will be made of efficacy, relevance, cost-benefit of application and related feedback from employer groups and others.

Website:

We are in the process of restarting and redesigning the OWIB website.  We will be meeting with the City’s Department of Information Technology to design an online application form for the Eligible Training Provider (ETP) program that includes a searchable database of course offerings from various providers.  This will make it easier for providers to apply to be an ETP and easier for each Oahu WorkLinks site to have access to the complete list of ETP course offerings for their customers.  The website will also contain standard “About Us” information as well as links to economic think tanks and the latest economic news from around the world.
Grant Applications:


Submitted Dec 08 USDOL Youth Offenders Grants  -- The purpose of this 
program is to support projects geared toward improving employment prospects of 
youth and young adults in the criminal justice system. The program aims to 
address the need to develop talent pools of young workers to help drive the 
regional economic growth focusing on young offenders.


Submitted Jan 09 YouthBuild --The purpose of this program is to facilitate 
projects that entail low-income youth working to construct housing for the 
homeless, thereby providing valuable job and leadership skills. This program 
seeks to benefit both low-income young adults and the homeless population by 
funding both functional and educational projects.

OWL Programs:  Current Quarter & Cumulative as of September 2008

	CATEGORY
	MEASURES
	ACTUAL
	       
	GOAL

	
	
	Current
	4-Qtrs
	

	
	
	
	
	

	
	Entered employment rate
	78.9
	80.7
	 79

	ADULT
	Employment retention rate
	88.0
	86.5
	85

	
	Earnings change
	13,499.2
	13,040.9
	10,800

	
	Employment & Credential rate
	72.4
	69.9
	62

	
	
	
	
	

	
	
	
	
	

	
	Entered employment rate
	80.6
	85.1
	79

	DISLOCATED
	Employment retention rate
	95.8
	91.6
	86

	WORKER
	Earnings change
	17,314.3
	16,693.5
	14,000

	
	Employment & Credential rate
	78.6
	82.7
	66

	
	
	
	
	

	
	
	
	
	

	
	Entered employment rate *
	0
	56.3
	73

	OLDER
	Employment retention rate
	57.1
	77.3
	80.5

	YOUTH
	Earnings change
	3,327.6
	3,186.8
	3,300

	
	Employment & Credential rate *
	0
	16.7
	69

	
	
	
	
	

	
	
	
	
	

	
	Skill Attainment Rate
	90.7
	92.3
	70.5

	YOUNGER
	Diploma Attainment Rate
	73
	59.4
	44

	YOUTH
	Retention Rate
	39.4
	46.1
	51

	
	
	
	
	

	
	
	
	
	

	CUSTOMER
	Employer
	
	
	

	SATISFACTION
	Customer
	
	
	

	
	
	
	
	

	
	
	
	
	


* Two of seven outcomes did not meet the federal threshold for the following reason:

From 2000 to 2007, service providers were responsible for enrolling youth into the program which included assisting them with developing their training goals and services plans.  Also, throughout the program, the providers furnished the youth with case management services which included monitoring their progress in training, ensuring they had the necessary resources and guidance to achieve their goals, and tracking performance outcomes. 

In July 2007, the Youth Operator assumed the responsibility of enrolling youth and providing case management services which allowed the providers to focus on implementing academic instruction, occupational training, work readiness training and experience and youth development activities. All participants enrolled into the program by providers were transferred to the Youth Operator to continue to receive case management services. Unfortunately, many of these participants had become unreachable due to disconnected phone numbers, change of address, etc. and therefore information to assess their employment or educational status and needs was not available. After contact strategies and attempts were exhausted, these participants were exited from the program.  These inherited participants shall remain in the performance reports through the 2nd quarter of Program Year 2009 (Dec 31, 2009).
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® Making workforce connections







