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Employment and Training Administration

Region 6 San Francisco

90 7" Street, Suite 17-300
San Francisco, CA 94103-1516
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Department of Labor and Industrial Relations

830 Punchbowl Street, Room 321

Honolulu, HI 96813

Dear Mr. Befitel:

This is in response to Ann Yamamoto’s May 1, 2007 letter with Hawaii’s proposed

\

program year (PY) 2007 and 2008 performance levels for Workforce Investment Act and
Wagner-Peyser programs. We applaud the hard work that went into this proposal and the
comprehensive follow-up information provided. After a review of the information and
discussions with Ann Yamamoto and Elaine Young, we came to mutual agreement on the

following targets:

Adult

Entered Employment

Retention
Earnings
Credential

Dislocated Worker
Entered Employment

Retention
Earnings
Credential
Older Youth

Entered Employment

Retention
Earnings
Credential

Younger Youth
Skill Attainment

Diploma
Retention

Customer Satisfaction

Participant
Employer

Wagner-Peyser
Entered Employment

Retention
Earnings

PY 2007
78.0%
84.0%

$10,500
61.0%

78.0%
85.0%
$13,500
65.5%

72.0%
80.0%
$3,700
68.0%

70.0%
42.0%
50.0%

82.0%
72.0%

59.0%
81.5%
$12,000

PY 2008
79.0%
85.0%

$10,800
62.0%

79.0%
86.0%
$14,000
66.0%

73.0%
80.5%
$3,900
69.0%

70.5%
44.0%
51.0%

82.0%
72.0%

60.0%
82.0%
$12,276
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If you have any questions on this matter, please contact Rosemary Cowan at (415) 625-
7935 or Don Enochson Enochson.donald@dol.gov at 415-625-7936.

Sincerely,

Cc Ann Yamamoto, Hawaii Workforce Board



